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b. The district court hearing the complaint
can require the employer to:

(1) Comply with the law;

(2) Compensate the person for any loss of
wages or benefits suffered; and

(3) If the court determines that the em-
ployer willfully failed to comply with the
law, pay the person an amount equal to the
amount of lost wages or benefits as lig-
uidated damages.

c. A person may file a private suit against
an employer without the Secretary of La-
bor’s assistance if he or she:

(1) Has chosen not to seek the Secretary’s
assistance;

(2) Has chosen not to request that the Sec-
retary refer the complaint to the Depart-
ment of Justice; or

(3) Has refused the Department of Justice’s
representation of his or her complaint.

d. No fees or court costs shall be charged
or taxed against any person filing a claim.
The court may award the person who pre-
vails reasonable attorney fees, expert wit-
ness fees, and other litigation expenses.

2. Federal Government as the Employer.

a. The same general enforcement proce-
dures established for private employers are
applied to Federal Executive Agencies as an
employer; however, if unable to resolve the
complaint, the Secretary of Liabor shall refer
the complaint to the Office of Special Coun-
sel, which shall represent the individual in a
hearing before the Merit Systems Protection
Board if reasonably satisfied that the indi-
vidual is entitled to the rights and benefits
sought. The claimant also has the option of
directly filing a complaint with the Merit
Systems Protection Board on his or her own
behalf.

b. A person who is adversely affected or ag-
grieved by a final order or decision of the
Merit Systems Protection Board may peti-
tion the United States Court of Appeals for
the Federal Circuit to review the final order
or decision.

3. Federal Intelligence Agency as the Em-
ployer. An individual employed by a Federal
Intelligence Agency listed in subparagraph
I.1. of this appendix, may submit a claim to
the inspector general of the agency.

APPENDIX B TO PART 104—SAMPLE EM-
PLOYER NOTIFICATION OF UNIFORMED
SERVICE

This is to inform you that (insert applicant
or Service member’s name) must report for
military training or duty on (insert date).
My last period of work will be on (insert
date), which will allow me sufficient time to
report for military duty. I will be absent
from my position of civilian employment for
approximately (enter expected duration of
duty as specified on your orders, and include
the applicable period you have to return or
submit notification of your return to work)

1 Available:

32 CFR Ch. | (7-1-13 Edition)

while performing military training or duty
unless extended by competent military au-
thority or delayed by circumstances beyond
my control. I otherwise expect to return to
work on (insert date).

Signaturé and date

Employer acknowledgment and date

PART 105—SEXUAL ASSAULT PRE-
VENTION AND RESPONSE PRO-
GRAM PROCEDURES

Sec.

105.1 Purpose.

105.2 Applicability.

105.3 Definitions.

105.4 Policy.

105.5 Responsibilities.

105.6 Procedures.

105.7 Oversight of the SAPR program.

105.8 Reporting options and Sexual Assault
Reporting Procedures.

105.9 Commander and management proce-
dures.

105.10 SARC and SAPR VA procedures.

105.11 Healthcare provider procedures.

105.12 SAFE Kit collection and preserva-
tion.

105.13 Case management for Unrestricted
Reports of sexual assault.

105.14 Training requirements for DoD per-
sonnel.

105.15 Defense Sexual Assault Incident
Database (DSAID).

105.16 Sexual assault annual and quarterly
reporting requirements.

105.17 Sexual assault offense—investigation
disposition descriptions.

105.18 Information collection requirements.

AUTHORITY: 10 U.S.C. 113; 10 U.S.C. chapter
47; and Public Laws 106-65, 108-375, 109-163,
109-364, 110-417, 111-84, 111-383, and 112-81.

SOURCE: 78 FR 21718, Apr. 11, 2013, unless
otherwise noted.

§105.1 Purpose

This part, in accordance with the au-
thority in DoDD 5124.021 and 32 CFR
part 103:

(a) Establishes policy and imple-
ments 32 CFR part 103, assigns respon-
sibilities, and provides guidance and
procedures for the SAPR Program (see
32 CFR 103.3), can be found at
www.dtic.mil/whs/directives/corres/pdf/
649501 p.pdf;

hitp://www.dtic.mil/whs/direc-
tives/corres/pdf/512402p.pdf.
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